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 25th January 2010
As a result of the feedback we received from last year’s survey we have slightly changed the look of the Update. Please let us know what you think.  

IN THE NEWS



EVENTS



TRAINING

PUBLICATIONS AND RESOURCES
PAID AND VOLUNTARY POSITIONS
IN THE NEWS
Super Swap Plan for Retirees 

The Age, 23rd January 2010 - by Peter Martin
The Henry tax review proposes a Medicare-style disability levy and incentives to keep Australians in work, alongside a 40 per cent mining resource rent tax designed to help pay for the needs of an ageing population.
The review found that Australia's tax system stacks up well but will be severely tested by the ageing population and a growing shortage of workers.
It canvasses a Medicare-style disability levy of about 0.4 per cent to provide care to the 2.3 million Australians expected to be disabled by 2030.

The review, headed by Treasury secretary Ken Henry, is in the hands of Treasurer Wayne Swan, who is expected to release it soon.

 

To read this article in full go to http://www.theage.com.au/national/super-swap-plan-for-retirees-20100122-mqrf.html#nav
Report Calls for Action on Dyslexia 

Sydney Morning Herald, 23rd January 2010 – by Anna Patty 

National recognition of dyslexia as a disability, with improved training and professional development for teachers to deal with the problem, are needed to address a source of poor literacy skills, says a report to the Federal Government.

The report says dyslexia should be recognised as a disability under the Disability Discrimination Act through legislation at state and federal level. It also recommends improved training for students studying to become teachers and professional development for those already in the job, to help them identify and support students with dyslexia.
The president of the Australian Education Union, Angelo Gavrielatos, said special education has been neglected by governments and was in desperate need of more resources. ''Special education remains one of the most neglected areas and we intend to put the spotlight on this inadequate level of funding in the lead-up to the federal budget,'' Mr Gavrielatos said.

To read this article in full go to http://www.smh.com.au/national/education/report-calls-for-action-on-dyslexia-20100122-mqp8.html
EVENTS

Underage Dance Party

JCAAA is running its first underage dance party on 13th February 2010 which is aimed at young people with a disability. The cost to attend is $10 which includes Pizza and all entertainment.

To download the flyer click here.   For more information and to register contact Jessica via phone 9209 6159.
Having a Say Conference 2010 – Program Update 

The theme for the upcoming Having a Say 2010 Conference is 'Making it  Happen: Individuality, Capacity, Participation, Leadership, Citizenship' 
Keynotes speakers include;  

 - Kevin Cocks, Director of Queensland Advocacy Inc. and recipient of the Australian Human Rights medal

- Michael Bartels, Chair of the NSW Council for Intellectual Disability who will speak on the fantastic resource Health Kit developed in NSW to empower individuals & their families in how to get better health care from the system

 

Upcoming program highlights include:

- the focus on Young People in Residential Aged Care (YPIRAC): A hidden, voiceless and institutionalised population - 3 presentations; lunchtime networking & stand 
 - the launch of the Shut In campaign -  a national campaign on closing institutions across Australia
 

For more information and the Preliminary Program chart visit the website http://www.valid.org.au/conference/default.htm
Volunteer 2010 Conference

When 10th March
Where Wyndham City Council, Werribee
Not-for-profit organisations and their boards, CEOs and managers are responsible for arguably the largest and most valuable workforce in the state - volunteers.

Volunteers contribute $10 billion to the Victorian economy, yet volunteers are often seen as an ‘add-on’, rather than core to an organisation’s structure and function.

This conference will challenge, inspire and equip organisations to embed volunteering in to their structure and vision.

Early bird registrations close on 19th February and there are 3 different attendance options:
· CEO breakfast 

· Breakfast and conference

· Conference only

For more information go to http://www.daru.org.au/conference/list.chtml?folder=External%20Conferences
Free OHS AUDITS

Applying for an OHS Equipment Grant?  Access a Free Health and Safety Audit to determine the health and safety needs of your organization. 

VCOSS is offering FREE OHS audits to Victorian community organisations with up to 50 employees (EFT, not including volunteers) through the WorkSafe Victoria Small Business Safety Program. 
Once you have completed a registration form an independent consultant will visit your workplace for approximately 3 hours to provide expert advice on OHS and help you put together a Safety Action Plan. 
The audits are worth approximately $500 and are completely free of charge!

To download an application form click here 

OHS Equipment Grants – Final Grant Round Open Soon

The VCOSS OHS Equipment Grants allow not-for-profit community organisations to improve workplace health and safety by accessing funds to purchase equipment and/or modifications to address identified OHS hazards in their organisation. 
Organisations can use the one-off grants (of up to $5000 incl. GST) towards the purchase of equipment or modifications that will eliminate or reduce risks to health and safety.

Applications for the final round of equipment grants will be accepted from March 1st 2010 - March 31st 2010. 
For more information about the grants priority areas, eligibility and how to apply click here.

Organisations are asked to read all grant information on the Community OHS website carefully before contacting VCOSS.  Applicants must contact VCOSS to discuss items to be requested prior to beginning the application process.
For more information, please contact Erin via email Erin.Wicking@vcoss.org.au 

VCOSS Clearinghouse: Occupational Health and Safety Events for 2010
5 Day Health and Safety Representatives Training
When (5 day training) Monday March 15th - Friday 19th March 2010, 9am – 4.30pm 
Where Australian Services Union - 116-124 Queensberry St, Carlton South

Register Cost $200 or $100 for VCOSS Members (Fees can be waived for organisations unable to pay). 
This five day training course is the WorkSafe approved course for elected Occupational Health & Safety Representatives.

Topics include:
• Employer responsibility/obligations
• Rights and powers of OHS Representatives
• Recognition, evaluation and control of hazards
• Use of regulations and compliance codes

This comprehensive five-day course equips elected Health and Safety Representatives with the skills to assist those they represent and their employer in tackling OHS issues in the workplace.
Information Session – Making Workcover Work For You
When Wednesday 3rd March 2010, 9.30am – 12.30pm (morning tea provided)

Where VCOSS Boardroom, Level 8, 128 Exhibition Street, Melbourne

Download registration form here
Register 

Cost FREE

Come and find out all you ever needed to know about WorkCover insurance.  This FREE session will give organisations an overview of the WorkCover scheme including how premiums are calculated, the role of their agent as well as the role of WorkSafe Victoria.   This session will also give participants information on how to access the services offered by WorkCover agents as well as tips on how they can reduce their WorkCover premiums.
Stress Prevention and Management Training 
Dates and further information available soon.  
To receive notification of upcoming dates, forward your details via email to laura.mondon@vcoss.org.au 
Training is available to employees and volunteers of community organisations only.  For more information or to register contact Erin via phone 9654 5050 or email erin.wicking@vcoss.org.au 

TRAINING

DARU Training Workshop  ‘How Government Works’
When  Wednesday 17th March, 9-45 for a 10-00 start to 4-00

Where Multi Purpose Room at 55 St Andrews Place
Register To register by Friday 26 February, complete the registration form, which can be downloaded from http://www.daru.org.au/training/list.chtml?folder=DARU%20Workshops
About the workshop:  Do you have a good understanding of the parliamentary processes?   Knowing how government works and how you can influence government would clearly be beneficial in your work as a Disability Advocate.

This on-site seminar on the Victorian Parliamentary Processes includes: 

- Who/what is government?

- A guided tour of the relevant areas of Parliament House 

- The various roles of parliamentarians/senior office holders.

- What a ‘typical’ day in parliament looks like 

- How legislation is passed

- What the various parliamentary committees do and how they operate
If you require assistance completing the registration form contact DARU via phone 03 9639 5807 or admin@daru.org.au. For more information visit website http://www.daru.org.au/training/list.chtml?folder=DARU%20Workshops
PUBLICATIONS AND RESOURCES
Disability Rights, Gender, and Development: A Resource Tool for Action

Disability Rights, Gender, and Development: A Resource Tool for Action
This publication was developed by Rangita de Silva de Alwis, Director of
International Human Rights Policy at the Wellesley Centers for Women, in collaboration with the Secretariat for the Convention on the Rights of
Persons with Disabilities of the Department of Economic and Social
Affairs/United Nations and the United Nations Population Fund. 

For more information go to
http://www.wcwonline.org/pdf/free/UNRPDWCWExecutiveSummary.pdf

Transition - Disability Employment Services 2010

From 1st March 2010, a new employment services for people with a disability, injury or health condition will be introduced to better help people prepare for, find and keep, a job. They will be known as Disability Employment Services (DES).
For more information go to http://www.deewr.gov.au/Employment/Programs/DES/Transition/Pages/home.aspx  

PAID AND VOLUNTARY POSITIONS
NDS Victorian State Manager

NDS is the national industry association for disability services, representing over 650 not-for-profit organisations. NDS’s members range in size from small support groups to large multi-service organisations, and are located in every State and Territory across Australia. An opportunity exists for an experienced manager to lead our Victorian team. 
The Victorian State Manager of NDS provides leadership in influencing public policy, developing and disseminating information and providing networking opportunities that support Victorian NDS members in their work to uphold the interests, well-being and rights of people with disability.
The State Manager will work as part of NDS as a cohesive national organisation.
To download a copy of the position description go to http://www.pathwaysaustralia.com.au/PDF_Employment/5270.pdf
Closing date for applications is Friday 5th February 2010.
VWDN Project Officer - Mentoring and Support

Victorian Women with Disabilities Network (VWDN) is a small and vibrant organisation of women with disabilities working for all women with disabilities in Victoria. We have a disability friendly work environment.

 

We are seeking a highly motivated and enthusiastic woman with a disability to develop a mentoring support system for our members in their representation and leadership roles.

Initially the position will be for a fixed period, initially for 9 months with potential for continuation.

For more information and to request a copy of the position description phone 9664 9317 or visit the website http://www.vwdn.org.au.

Applications in response to the key selection criteria marked confidential are to be addressed to Keran Howe, Executive Officer, VWDN, GPO Box 1160, Melbourne 3001, or email keran.howe@vwdn.org.au. 

VWDN has exemption from the Equal Opportunity Act to employ women with disabilities only

Applications close 9am Monday 8th February 2010.

___________________________________________________________________

If you would like to be removed from this list or kept up to date another way, please reply to this email and let us know.


DARU has been funded by the state government. It is run by a governance group, including members of the Victorian Disability Advocacy Network (VDAN), and the Victorian Council of Social Service (VCOSS). DARU’s staff currently includes a Co-ordinator, Sharon Granek, and a Project Administrator, Melissa Yong 


We are always happy to hear from people who are interested in what we do. If you have a question, an idea, some news you’d like to see in the next update, or even if you just want to tell us something we’re doing is good or bad, get in touch! Call us on 03 9639 5807 or email admin@daru.org.au.


Please note that material contained in the DARU Update copy does not necessarily reflect the policy of DARU or the views of any staff members. Statements in the DARU Update do not comprise advice and readers should avail themselves of professional advice where appropriate.

